
have constantly faced a chal-

lenge of formalising and recognis-

ing the skills and experience of 

the workforce that never got an 

opportunity to acquire formal 

education and qualifications. RPL 

programmes have proven to be 

the right intervention to this chal-

lenge, and the PSETA is commit-

ted to rolling out RPL pro-

grammes throughout the public 

service as part of  its  mandate to 

develop, recognise and certify 

skills in the sector. A detailed 

article on RPL is featured on 

page 2.  

 

It‟s the beginning, yet the end. 

The new year has began on a 

high note for the PSETA and yet 

we approach the end of the 

financial year, not only the end 

of our financial year but for the 

rest of the public service and 

many of our stakeholders.  

 
For the PSETA this is a great 

season characterised by hope 

and light at the end of the tun-

nel. The funding model for the 

PSETA has finally been ap-

proved.  

 
 The new Grant Regulations 

have been put in place for SE-

TAs by DHET. The PSETA is 

positioning itself  to implement 

the regulations. 

 
The Minister of Higher Educa-

tion and Training has pro-

nounced this year as „the year 

of the Artisan‟. This is part of 

the government‟s effort to put 

emphasis on artisan develop-

ment in the country and the 

public service, being the big-

gest employer, is taking a lead 

in this campaign.  

The learning and development 

sector, government and em-

ployers around the country 

From the Editor’s desk  

From the CEO’s desk-A new dawn for the PSETA 

Ms Shamira Huluman-CEO 

 

 Since its establishment over a 

decade ago PSETA was funded 

through a National Treasury 

Grant, transferred  as part of the 

Department of Public Service 

and Administration‟s (DPSA) 

budget vote. This arrangement 

posed a number of challenges  

for the  PSETA as the funds 

were not enough to fund opera-

tional projects. The projects had 

to  be  funded  through  a grant  

from  the National Skills Fund 

(NSF). In order to address this 

challenge an inter-ministerial 

task team comprising of the  

Department of Public Service 

and Administration (DPSA), 

National Treasury, PSETA 

and Department of Higher 

Education and Training was  

established to formulate and 

recommend a sustainable 

funding model for the PSETA. 

This process culminated in a 

cabinet memorandum which 

approved the new model. 

 

The Skills Development Lev-

ies Act has since the estab-

lishment of the SETAs ex-

empted the Public Service as 

an employer in the National 

and Provincial sphere of gov-

ernment from paying the skills 

development levies. However, 

this is now a thing of the past 

as each government depart-

ment shall set aside a mini-

mum of one percent (1%) of 

it‟s total annual personnel 

budget for training and devel-

opment. 

 

Thirty percent (30%) of the 

1% will be transferred to line 

function SETA‟s (GSETA). 

The PSETA will be allocated 

1/3 of the 30% to fund the 

administration of the entity and 

the remaining 2/3 will be used to 

fund special projects as approved 

by the PSETA Board. Such pro-

jects shall be in line with the 

scope and mandate of the 

PSETA and will seek to advance 

the skills development of the 

sector.  Furthermore, 20% of the 

1% shall be set aside for the 

training and development of un-

employed youth and the remain-

ing 50% of the 1% for the capac-

ity development of serving public 

service employees. The changes 

will be effective on 1st  April 

2013. 

 

There is an intensive and exten-

sive consultation process under-

way to inform the stakeholders on 

the new funding model.  The  

DPSA in collaboration with the 

PSETA will from time to time 

issue  directives detailing the 

utilisation of the 1%.         

 

Thank so much for your support.                           
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“The public service sector is 

one of the biggest employers 

in the country with about 1.3 

million employees. Thus the 

public sector needs to be taken 

seriously “ 

Dr Nzimande—Minister of 

Higher Education and   

Training 



focus the need  for the production 

of artisans as part of the national 

strategy to deal with the shortage 

of critical  and scarce skills in 

South Africa.  
  
As a foundation, the ministry for 

Higher Education and Training 

successfully held a National Arti-

san Development Conference in 

July 2012.  Through that confer-

ence,  a platform was created 

that will annually review the state 

of artisan development in South 

Africa and allow  for discussion   

and consultation on how to con-

tinually  improve the National 

Programme for Artisan Develop-

ment known as : “ 7– Steps to 

Becoming a Qualified Arti-

san” . The National Artisan Mod-

eration Body (NAMB) is the key 

player in coordinating  artisan 

development in the country.  
 
The deputy minister of Higher 

Education and Training, Mr 

Mduduzi Manana has put to-

gether an artisan development 

advocacy programme and has 

called on SETAs to  support the 

initiative as part of the Year of 

the Artisan. To this effect the  

PSETA will in collaboration with 

LGSETA   support the confer-

ence  to be held at Taletso FET 

College in the North West on  

the 26th July  2013. 
 
We are looking forward to seeing 

you at the conference. 

 

Minister Nzimande declares 2013 the year of the Artisan 

At a launch held in February 

2013 the ministry of Higher Edu-

cation and Training declared 

2013 as the “Year of the Arti-

san‟‟. The minister of Higher 

Education and Training high-

lighted that for South Africa as a 

country, one of the biggest  

priorities is to develop qualified 

artisans to support the country‟s 

economy, particularly when one 

considers the fact that to suc-

cessfully deliver on strategic 

infrastructure projects  (SIPs), 

we will need artisans. The SIPs 

include the building of roads, 

schools, universities, harbours, 

power stations and other social 

and economic infrastructure.  
 
The year of  the Artisan there-

fore seeks to bring into sharp 

Our Sectors 

 National Departments 

falling within scope of 

PSETA 

 Provincial Depart-

ments falling within 

scope of PSETA 

 Parliament 

 Provincial legislatures 

 Participating Public 

Entities 

Recognition of Prior Learning (RPL) in the public service  

The White Paper on Public Ser-

vice Training and Education 

(1997) emphasises the need for 

ongoing staff development and 

life-long learning. The Paper 

recognises that learning does 

not “culminate” at any point but 

must be considered a perma-

nent process. Essentially it rec-

ognises the need to address the 

legacies of under-development 

and inequitable development as 

well as the provision of learning 

opportunities to all, based princi-

pally on the constitutional guar-

antees of equal educational 

rights and non-discrimination for 

all persons.  

The white paper defines Recog-

nition of Prior Learning (RPL) as 

a practice that gives currency 

and recognition to a person‟s 

previous learning,  regardless  

of how and where that learning 

was acquired. In principle, the 

notion of the classroom as the 

sole site of  learning is 

challenged to accommodate adult 

learners who have mastered 

particular skills through applied 

work without necessarily having 

studied to acquire such skills.  

 
Therefore with RPL, people  can 

earn a full or partial qualification 

without setting foot in a class-

room as long as they are able to 

prove to an assessor  that they 

have achieved  the learning out-

comes required by a qualification.  

 
According to SAQA Act 58 of 

1995 RPL is about identifying 

what a person knows and can do; 

matching these skills and knowl-

edge to specific qualification re-

quirements; assessing the person 

against the qualification require-

ments; awarding credits where 

the person‟s skills/knowledge 

match the qualification require-

ments and finally recording the 

credits awarded.  

 

The PSETA ETQA, as a quality  

assurance body within the pub-

lic sector has a responsibility to 

ensure  that RPL implementa-

tion is facilitated in an accessi-

ble and efficient manner and 

that all RPL interventions con-

ducted by the constituent  pro-

viders are quality assured  

before a formal recognition is 

awarded.  

 
 Moreover, the PSETA con-

ducts quality assurance of 

learner achievements obtained 

through the RPL assessment. 

Normal verification process 

therefore substantiates the 

learners‟ achievements and it 

entails:- daily attendance regis-

ters; attendance of all RPL 

meetings; learners portfolios; 

assessor report; moderator 

report; learners achievement 

database and sample of tools 

and memorandum. Recognition 

of Prior Learning  guidelines 

may be obtained from PSETA. 
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February 

 February is the most 

misspelled of all the 

months-have you 

noticed? 

 It is the only month 

with 28 days. 

 February is known as 

the ‘Month of Love’ 

with Valentine’s day 

being celebrated on 

the 14th of the 

month. 



 
 
 
 
 
 

The new SETA grant regulations 

The Department of Higher Education and 

Training recently  announced  guidelines on 

the Implementation of SETA Grant Regula-

tions. The purpose of the regulations is to 

improve the focus, management and effec-

tiveness of SETA grant spending.   

 
These guidelines are intended to assist the 

Sector Education & Training Authorities 

(SETAs) in the development of internal poli-

cies and procedures in response  to the  

Grant Regulations. In support of these regu-

lations, DHET has in the same way provided 

regulations in terms of the percentages to be 

allowed for administration and mandatory 

grants and has directed that the majority of 

discretionary funds should be spent on pro-

fessional, vocational, technical and learning 

programmes (PIVOTAL) that address scarce 

and critical  skills needs, but has stopped 

short of regulating detail of how funds should 

be spent.  

 
There are quite a number of  challenges 

that these regulations aim to address which  

include the challenge of addressing scarce  

and critical skills, most of the programmes are 

not at the level required, many programmes 

lack  workplace component, also there is a 

concern that there are too many short courses 

being promoted in the landscape that make 

very little or no impact on the skills gaps they 

are intended to address.  
 
These regulations will further address the way 

that  current grant  disbursement  is being 

administered in a manner that disproportion-

ately  involves  private education and training 

providers in delivery  of skills development 

programmes. Currently there is very limited 

use of Universities, public FET colleges and 

public ABET centres chiefly  because of the 

way SETAs have designed their policies and 

models of delivery.  
 
Going forward SETAs will disburse grants 

based on the accuracy of information provided 

by employers . Thus STAs will continuously 

verify the accuracy of the Workplace Skills 

Plans (WSP), Annual Training Reports 

(ATR) and PIVOTAL data they receive. 

Strict measures will be applied in ensuring 

that all plans and reports are credible. 

Where doubt exists a follow up will be 

made with that employer . Employers are 

therefore urged to ensure that  accurate 

information is submitted to the SETA.  

 

“In order to address both the skills strat-

egy and information challenges, a PIV-

OTAL training report has been  developed 

for use by employers seeking discretion-

ary funding from a SETA and it may be 

obtained from any SETA or the Depart-

ment of Higher Education and Training 

Authority” 

RPL Learner induction and registration at the Department of Roads and Transport, Vhembe District, Limpopo 
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 The PSETA is currently conducting one day workshops for Skills Development Facilitators (SDFs) in all provinces from February to 

 March 2013, in accordance with the itinerary below.  The objectives of the workshops are to: 

 Provide feedback on WSPs submitted by departments during the financial year 2012/13 – the final submission date was 30 June 

2012 

 Present the SSP Update (2012/13) – in particular the new Scarce and Critical Skills List; 

 MIS challenges faced during WSP development and submission 

 Sharing best practices in WSP development. 

 Present the PSETA Career Guide Update. 

 Present SDF and Training Committee Guides 

 Learning Programmes issues (e.g. QMR template, submission, evidence, etc.) 

 ETQA policies and compliance  

 1 %  personnel training expenditure report 
 

 
 

 NOTE: 
Each government department or entity is requested to send two delegates to the workshop.  Should it be necessary to send more 

delegates please notify the PSETA in advance. 

 

  
DATE 

  
PROVINCE 

  
VENUE 

18.02.2013 NORTH-WEST MAHIKENG 

21.02.2013 NORTHERN CAPE KIMBERLEY 

26.02.2013 LIMPOPO OFFICE OF THE PREMIER 

28 .02.2013 MPUMALANGA MIDDLEBURG 

06.03.2013 EASTERN CAPE BHISHO 

08.03.2013 GAUTENG & LEGISLATURES INDLELA OLIFANTSFONTEIN 

12.03.2013 NATIONAL DEPARTMENTS  and 

PARASTATALS 

INDLELA OLIFANTSFONTEIN 

14.03.2014 WESTERN CAPE KROMME RHEE 

15.03.2013 KWAZULU-NATAL DURBAN 

19.03.2013 FREE STATE BLOEMFONTEIN 

Feedback and Planning Sessions 
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