
 

 

On page 5 we take a closer 

look at the PSETA and bid 

our farewells.  

As we have entered into a 

new season, we would like 

to thank you for the magnifi-

cent work you have done in 

the previous year to sustain 

the vision of this organisa-

tion.  

We wish you great success, 

prosperity and good health 

in the year 2014.   

It is with great sadness that we 

ended the previous year with the 

passing of our former President, 

the father of the nation and a 

great leader, Dr. Nelson 

Rolihlahla Mandela. The PSETA 

salutes him for the honourable 

work he has done to put South 

Africa on the map and to pro-

mote world peace. 

In this edition we take a look at 

the PSETA  on its  achieve-

ments from January 2013 to 

date.     

We report on the partnership 

engagements between 

PSETA, ETDPSETA and FET 

Colleges. We also feature the 

address of the Gauteng Pre-

mier at the Senior Managers 

Conference held at Birch-

wood Hotel in November 

2013. 

On page 4, we report on the 

success of the Gauteng Pro-

vincial Government FET Col-

lege Learner Placement 

Launch to conquer youth 

unemployment. 

Editor’s note 

From the CEO’s desk 

Career and vocational guidance 

is a key focus of the National 

Skills Development Strategy 

(NSDS) III, as emphasized by its 

eighth goal: Building career and 

vocational guidance. 

 

A momentous achievement for 

the PSETA that occurred during 

the third quarter was the partner-

ship engagements with the 

ETDPSETA and FET Colleges. 

This milestone included the sign-

ing of Memorandum of Under-

standing (MoU) on the 28 Octo-

ber 2013 regarding the collabora-

tion between PSETA and 

ETDPSETA. The ETDPSETA has 

placed four Career Guidance 

Practitioners in each of the  50 

FET campuses while PSETA will 

be funding one Career Guidance 

Student Support Manager in each 

of the colleges to complete a 

Career Guidance and Advice 

Programme with UNISA.  

 

PSETA has also done well re-

garding the Skills Planning & 

Research and there is a 67% 

achievement of the following:  

Delivery against Organising 

Framework of Occupation 

(OFO) and Public Service 

Occupations Frameworks 

integration, 

Delivery against OFO and 

Legislature Occupations 

Frameworks integration, 

Delivery against PSETA 

Research Policy and 

Strategy, and review,  

Compliance to Depart-

ment of Higher Education 

and Training (DHET) 

Sector Skills Plan (SSP) 

submission timelines, 

Submission rate for Work-

place Skills Plan (WSPs)/

Annual Training Report 

(ATRs). 

 

The signing of MoUs with the 

University of Fort Hare and 

Wits (PARI) which occurred 

earlier this year has indeed 

created a platform for PSETA 

to conduct sector wide re-

search. 

 

This will lead to the establish-

ment of a credible mechanism 

for skills planning in the sector. 

PARI is an academic research 

institution that conducts re-

search and provides research 

capacity  building within the 

public sector among others. 

 

PSETA‟s continuous support to 

stakeholders with regard to 

WSP/ATR development ca-

pacitating SDFs as well as 

after care; has helped to in-

crease the quality and quantity 

of WSPs and ATRs submitted 

by the departments.  

Therefore  PSETA intends to 

conduct workshops for Skills 

Development Facilitators, Train-

ing Committee and Labour Rep-

resentatives. The objectives of 

the workshops are to: 

 

Provide  feedback on 

WSPs submitted during the 

financial year 2013/2014 

Present the SSP update 

2014/2015 in particular the 

new scarce and critical 

skills list. 

WSP submission process 

before 30 April 2014. 

Present the PSETA career 

guide update. 

Present SDF and Training 

Committee guide. 

Learning Programmes 

issues (e.g QMR template, 

submission, evidence etc) 

ETQA policies and compli-

ance. 

1% personnel expenditure 

report. 

 

Together with the Universities, 

Colleges, SETAs, SAQA and  

NAMB we are aimed at improv-

ing the quality of publicly avail-

able information on study op-

tions and career prospects in 

order to help the youth make 

better choices about their post-

school education options. 
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“Education is the 

most powerful 

weapon which 

you can use to 

change the 

world.” - Nelson 

Mandela. 

Ms Shamira Huluman  



 

 

The ETDPSETA, in partnership with 

South African Qualifications Author-

ity (SAQA), Public Service Sector 

Training & Education Authority 

(PSETA), Further Education and 

Training (FET) Colleges, Depart-

ment of Higher Education and Train-

ing and the University of South Af-

rica (UNISA) hosted a Career Guid-

ance launch on the 28th October 

2013 at Birchwood Hotel in Boks-

burg.  

The launch was held to assist learn-

ers in identifying their employability 

profiles, and to provide a methodol-

ogy for choosing ideal careers. The 

ETDPSETA initiated a career guid-

ance intervention in the past two 

years and is in line with the NSDS 

III which calls for a structured and 

well thought out career guidance 

model. This has encouraged the 

ETDPSETA to evaluate its interven-

tions and advance this Career Guid-

ance and Development (CGD) Plan 

2011-2016.  

The plan is aimed at providing a 

career guidance roadmap for learn-

ers and educators in high schools, 

students and lecturers in FET Col-

leges as well as Higher Education 

Institutions (HEIs) and employees in 

the Education, Training and Devel-

opment (ETD) Sector.  In response 

to this initiative 200   Career Guid-

ance Officers interns) will be placed 

in various FET Colleges.  

 

 

Four Officers will be placed in each 

of the 50 allocated FET Colleges to 

strengthen Student Support Ser-

vices.  

The Deputy Minister of Higher Edu-

cation and Training, Mr Mduduzi 

Manana has called upon all SETAs 

to partner with FET Colleges. He 

said that there is a challenge in 

increasing the number of artisans in 

our country and therefore there is a 

need invest resources and energy if 

South Africa want to reduce unem-

ployment.  

The South African Youth Council 

President (SAYC) Mr. T Tshefuta 

also emphasized that young people 

should be encouraged to stay in 

FET Colleges for they bare hope in 

providing development of skills. 

Tshefuta further mentioned that 

100% placements must be available 

to learners upon graduation and a 

plan to absorb all placed learners 

into departments must be put in 

place.   

The ETDPSETA intends to extend 

this programme to schools in the 

future and has called upon the other 

SETAs to join this venture by be-

coming part of this programme. This 

programme will go a long way in 

supporting and sustaining Manana‟s 

call for „Decade of Aritisans‟, and in 

profiling the FET Colleges as Institu-

tions of  Excellence and Choice. 
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Career Guidance Launch  

CEOs of PSETA and ETDPSETA signing the MoU at the Career Guidance Launch 
held at Birchwood Hotel, Johannesburg.  

 

“You are fortu-
nate to have 
this opportu-
nity which 
many of us did 
not have, as 
Career Guid-
ance Officers 
you have a 
valuable role 
to play to 
steer young 
people to 
make in-
formed career 
decisions.”- 
Shamira Hulu-
man– CEO of 
PSETA.  
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                      Gauteng Province Senior Management Service Conference  

Ms Nomvula Mokonyane, Gauteng Premier and Mr. Trevor Manuel, Minister of Performance 
Planning, at the Senior Managers Conference held at Birchwood Hotel, Johannesburg.  

 

 

 

 

“Service Deliv-

ery Leadership 

Excellence– 20 

years of serving 

people.”  

The Senior Management Service 

Conference is an initiative for en-

gagement of political and adminis-

trative leadership. As a part of the 

leadership capacity development, 

it offers opportunity for engage-

ment and reflection between politi-

cal and administrative leadership 

to contribute to the managers‟ 

understanding and knowledge of 

public policy mandate and imple-

mentation thereof as it fosters 

effective relationship towards 

seamless service delivery.  

The Gauteng Provincial Govern-

ment plays strategic role to lay a 

foundation for a successful re-

gional economy and stable city 

region, which are defined by objec-

tives and outcomes of the Gauteng 

Vision 2055. The realisation of 

such outcomes, greatly depend on 

a capable and effective leadership 

cadre that leads and manages 

achievements of the strategic pri-

orities, as mandated. The confer-

ence‟s presentations covered a 

review of the past 20 years of ser-

vice delivery to what is needed to 

build a capable state leadership to 

address unevenness in state per-

formance. The objectives dis-

cussed were to reflect and learn 

from the current realities facing 

service delivery, engage one an-

other and to reflect on the perform-

ance of the current provincial lead-

ership and to identify and prepare 

service delivery priorities and 

strategies which contribute to Vi-

sion 2055 programme of action. 

The Premier in her State of the 

Province Address (SOPA:2013), 

argued that success in effectively 

serving citizens by the government 

greatly depends on the  

Gauteng Province senior and 

executive managers exercising 

effective leadership and ensur-

ing the required capabilities 

and capacity exist at all service 

delivery management levels. It 

also requires senior and ex-

ecutive managers entrenching 

the culture of accountability for 

performance at all levels and 

improving the strategic and 

technical management and 

leadership capacity of govern-

ment.  

Minister of Performance Plan-

ning Mr. Trevor Manuel em-

phasised that it is our responsi-

bility that our foundation should 

rise in the manner that is man-

dated and public sector should 

try to push the envelope where 

South Africa wants to be. The 

public sector needs to identify 

people‟s needs and find a way 

in which measurement and 

management can be inte-

grated. 

The state of service delivery in 

health care facilities also needs 

to be dealt with accordingly. 

Manuel further emphasised on 

bridging the huge gap between 

the difference of salaries and 

standards of living in order to 

have no South African sub-

jected below the poverty line in 

the 2050. We also need to 

have stability and proper man-

aging of policies in place for we 

need to fix public service and 

not opt out. 

The MEC of Education Ms 

Barbara Creecy said that Gau-

teng must correct problems 

identified by the National 

Development Plan.  

Creecy also emphasized on 

closing the gap between 

administrative and political 

leadership and proposed that 

a plan should be made re-

garding the problems affect-

ing the management cadre to 

enable achievement of their 

objectives. Professor Seepe 

the Advisor to the Minister of 

Public Service and Admini-

stration said that dreaming is 

an important aspect that 

drives a nation and that 

South Africa needs to reclaim 

its sovereign capability and 

make every work place a 

learning place. He also men-

tioned that we need to elimi-

nate outsourcing skills and 

develop skills within South 

Africa.  

The Senior Management 

Conference contributes to 

improve the state of manage-

ment and leadership capacity 

and to further improve the 

engagement and interface 

between political and admin-

istrative leadership, building 

common awareness and 

vision of required leadership 

ethics, accountability and 

responsibility to improve 

service delivery, continuous 

review of service delivery 

challenges and identifying 

effective strategies on imple-

mentation of Gauteng vision 

2055 as well as consolidating 

efforts on building a capable 

state by leveraging leader-

ship talent and capacity de-

velopment strategies.  



 

 

The Gauteng Provincial Gov-

ernment, and Further Educa-

tion &Training (FET) College 

Learner Placement Launch, 

was held to celebrate the vic-

tory of combating the challenge 

of the lack of work placement 

among FET College students.  

More than 2600 students from 

FET Colleges that attended 

were placed, and because of 

this they will become qualified 

artisans. 

As the economic heartbeat of 

South Africa, Gauteng promptly 

needs to adapt to new tech-

nologies, not only to satisfy the 

needs of its residents but of 

South Africa as a whole.  

The Gauteng Premier Mrs. 

Nomvula Mokonyane said, the 

challenges of inequality, pov-

erty and unemployment will not 

be resolved if our hearts and 

minds are not in the right place, 

the right place being education 

and training of the African 

child. The importance of invest-

ing in education, skills develop-

ment and training can no 

longer be overlooked. Opportu-

nities need to be created for 

young people to access cen-

tres of skills development and 

training, for failure to do so, will 

paralyze our economy and will 

also condemn our country and 

its people.   

The Gauteng Provincial Gov-

ernment and DHET are con-

scious that the answer to this 

challenge lies with commitment 

and investing in the skills de-

velopment agenda of this coun-

try. It is for this reason that we 

support the Work Integrated 

Learning initiative. The launch 

of the FET Learner Placement 

comes at a time where all de-

partments need to respond to 

the needs of young people in 

South Africa, because there is 

a great deal of mismatch be-

tween the available labour 

skills and the economic re-

quirement. Mokonyane further 

said that the beneficiaries of 

this initiative are quite fortu-

nate, for they are in generation 

that is cared for by caring gov-

ernment and this government 

was able to identify a gap and 

make an intervention which will 

be sustainable for their own 

future. 

Mokonyane urged the benefici-

aries to show the necessary 

commitment to participate and 

achieve the goals set and have 

a healthy attitude and mindset 

and embrace the intervention 

in a responsible manner. “The 

education of an African child 

can no longer be negotiated; 

the future of this country is in 

your hands.”  

Minister of Higher Education 

and Training Dr. Blade Nzi-

mande said this is not only an 

opportunity for students to 

equip themselves with practical 

skills, but to network with those 

who have been in the field of 

service. At the moment there 

are about 18 000 FET gradu-

ates countrywide who require 

workplace, and over 4000 of 

these graduates are in the 

Gauteng Province. This initia-

tive therefore goes a long way 

in tackling the issue of work 

placement for most of the 

graduates in the Gauteng Prov-

ince.  

In order to make this initiative 

sustainable, DHET has asked 

all SETAs to open offices in all 

50 FET Colleges. This is a 

process that started over the 

last twelve months and thus far 

there are 33 offices out of 50 

offices that have been opened. 

An amount of R1, 98b worth of 

bursaries have been allocated 

to FET students in South Af-

rica, and for Gauteng alone, it 

is R442m worth of bursaries 

that has been allocated. The 

Retail Motor Industry Associa-

tion also wants to form a part-

nership with FET Colleges for 

they are in short of 10 000 

qualified motor mechanics.  

This launch owes its success 

to the strength of the depart-

ments within the Gauteng Pro-

vincial Government as well as 

DHET.  

The Premier and her Executive 

Council have indeed followed 

the DHET slogan, “Together, 

turning every workplace into a 

training space”. This launch 

bares testimony to the working 

partnership and also indicates 

that government is concerned 

about youth unemployment.  

 

“The education of an African child can no 

longer be negotiated; the future of this 

country is in your hands.” - N. Mokonyane 

 

“Together, 

turning 

every 

workplace 

into a 

training 

space”.  
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Gauteng Provincial Government FET College Learner Placement 

From Left to Right: Minister of Higher Education and Training 

Dr. Blade Ndzimande,  Gauteng Premier Mrs. Nomvula Mok-

onyane and MEC of Finance Mr. Mandla Nkomfe at the Gau-

teng Provincial Government FET College Learner Placement 

Launch. 



 

 

To ensure that the learners are 

well received, guided and 

given the relevant training, we 

have taken a position to ca-

pacitate and train mentors 

within the workplace. During 

2012/13 PSETA also assisted 

NSG to package the five mod-

ules into the Compulsory In-

duction Programme (CIP) and 

proposed a process to accredit 

the course against unit stan-

dards on the National Qualifi-

cations Framework (NQF). 

Provincial academies have 

been identified as training sites 

for the CIP and the pro-

grammes were rolled out as a 

pilot project with NSG and so 

far forty three (43) learners 

participated in the project.  

We are also in the process of 

developing two other occupa-

tional-based qualifications  

ing leadership to gain access to 

the sector. For example, we have 

earmarked the sector to take in 

learners for Work Integrated 

Learning (WIL) in order to gain 

the necessary work experience 

and relevant experiential learning 

to make them employable. The 

learnership and internship pro-

grammes that were implemented 

in KwaZulu Natal, Limpopo and 

Northern Cape during 2012/13 

have been completed.  

Another highlight of the PSETA is 

that the partnership between 

PSETA, National School of Gov-

ernment (NSG) and other sec-

toral/provincial training providers 

has been significantly strength-

ened and we have a project of 

capacitating NSG, sectorial and 

provincial academies through 

support towards accreditation, 

training of assessors and mod-

erators. 

As one of the Government related 

SETAs responsible for steering skills 

development within the sector, the 

PSETA is committed to playing a piv-

otal role in professionalising this work-

force and opening up the Public Ser-

vice as a training space and leverag-

ing the SETAs to contribute optimally 

to sectorial capacity development. The 

PSETA is responsible for facilitating 

skills development within the Public 

Service. 

The clarification of the role of the 

PSETA has enabled us to put down 

roots of relevance. Funding from the 

National Skills Fund (NSF) was de-

ployed to programmes, which have 

been rolled out in tandem with our 

strategic work.  

Achievements to date include the 

opening up of the Public Service as a 

training space which is an absolute 

priority for PSETA. The PSETA is 

committed to taking the lead in provid-
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for the Department of 

International Relations and 

Cooperation  (DIRCO) and 

a qualification for the legis-

latures sub-sector. The 

PSETA staged the Skills 

Colloquium in 2012, pro-

viding us with a platform 

from which to open up 

dialogue with stake-

holders. This level of en-

gagement is essential for 

PSETA to find and activate 

mechanisms through 

which to address the HRD 

challenges faced by the 

sector. In addition, the 

Colloquium declarations 

and recommendations, 

together with DHET‟s FET 

College strategic docu-

ment, proved to be invalu-

able in the development of 

the final strategy of open-

ing up the sector as a 

training space.  

A closer look at the PSETA 

Farewells 

 
 
A farewell to Ms. Jane 
Motubatse, ETQA Man-
ager as she has left the 
organisation. The 
PSETA wishes her well 
on her journey.  
 
 
To Sipho Mkhabela, 
Trades and Artisan Spe-
cialist will also be leav-
ing the organisation, the 
PSETA wishes you well 
on the journey you are 
going to pursue. 

 

In Loving Memory of a great man, a father to the 

nation, a pioneer of hope, a great leader. 

 

1918-2013 

R.I.P 
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