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The PSETA has recognised the need to ensure that Discretionary Grants are
allocated expeditiously and as a result a public call inviting stakeholders to
apply for 2018/19 funding was issued in November 2017, inviting eligible
registered organisations and employers within the public service sector to
apply to submit proposals relating to PSETA registered programmes. An
amount of R54 Million has been set side. Subsequent to the call, briefing
sessions have been conducted in all the nine provinces to further clarifysessions have been conducted in all the nine provinces to further clarify
how the grants are to be allocated and the process of applying thereof.

7th

With regard to the 2017/18 Discretionary Grant, we have already dispatched all the
Memorandum of Agreements (MOAs) and glad to report that most of the organisations
have been able to sign and return them back. This implies that the process of inducting
learners and commencing with the programme is now gaining traction. Meanwhile we
have allocated a further R39 Million has been allocated for the 2017/18 and a public
call was issued to invite stakeholders to apply for funding on specific programmes.
Similar to the 2018/19 grand funding, we anticipate communicating the outcomeSimilar to the 2018/19 grand funding, we anticipate communicating the outcome
of the evaluation of proposals during January and February 2018. We trust that these
interventions will contribute largely to improving the skills of the public service
to ensure that the state fulfills its constitutional mandate.

Preference for funding is given to the stakeholders who will deliver public service related
education and training interventions and where applicants are willing to co-fund. Sadly grant
funding is not made available for projects that have already commenced prior to the approval of
application as well as public institutions that have not submitted Workplace Skills Plan (WSP)
as required in terms of the Skills Development Act, 1998 as amended. We anticipate finalizing
the allocation of the funds and communication to the successful organizations during the
months of January and February 2018.months of January and February 2018.

As another year comes to an end, allow me to take this opportunity and
wish you a wonderful holiday season and everything of the best in 2018. It
gives me pleasure to share with PSETA achievements and activities for the
October-December. The CEO share the Discretionary Grant opportunity for 
2018/19 and 2017/18 status.

Also featured is the Annual General Meeting which took place in November
to present the annual report and annual financial statements for the yearto present the annual report and annual financial statements for the year
ended 31 March 2017; the Chinese programme attended by PSETA officials
during November 2017. DHET implemented Artisan Related Recognition of
Prior Learning (ARPL) and we have shared the process thereof on page 5.
We introduce to you the newly appointed Corporate Service Executive.



On the morning of 14 November 2017, PSETA hosted its 7th Annual General Meeting in Midrand, Gauteng.
Stakeholders representing different constituencies and the public service sector were in attendance. 
The meeting aimed to present to stakeholders the state of the organisation in relation to performance and 
financial statements for the financial year ended 31 March 2017, as well as on future opportunities.

SpeakingSpeaking at the AGM, the Accounting Authority Chairperson explained the drop in the organisation’s 
performance for the financial year in question compared to prior year. “The PSETA’s audited performance for the 
financial year under review is 51%, down from 73% from the previous financial year 2015/16.

TheThe drop in performance is attributed to two critical events: A budget cut of 43% during the budget adjustment 
period in October 2016; and the 2015/16 Discretionary Grant process, which was suspected to be irregular thus 
preventing management from making decisions to allocate grants for 2016/17 in order to avoid possible 
recurrence. It is now public knowledge that the PSETA applied for a Presidential Proclamation that SIU conduct 
an investigation into the 2015/16 and the Proclamation was signed on 23 October 2017 and we await the 
outcome of the SIU investigation”.

PSEPSETA received the first ever unqualified audit opinion for the period under review, albeit with findings. This is 
the first time in the history of the PSETA to achieve such a milestone. The CFO as well as Acting Chief Executive 
Officer are putting systems in place to ensure that a clean audit is received for the 2017/18 financial year. 
Notwithstanding the challenges mentioned, PSETA achieved the following: Sector Skills Plan (SSP) for 2017/18 
was updated, approved by the DHET and is being implemented. The 2018/19 iteration of the SSP has also been 
finalised and submitted to the DHET in August 2017; Built internal research capacity, produced ten research 
reportsreports and five impact assessment reports; 32 Skills Development Facilitators capacity building sessions 
conducted on Workplace Skills Plan (WSP) training and SSP feedback; SAQA green status maintained; eight 
strategic partnerships entered into; strategic learning interventions in partnership with National Treasury, 
Department of Planning, Monitoring and Evaluation (DPME), TVET colleges (artisan development), Offices of 
the Premier; and an improved risk management maturity level was attained.









Ms Morongoe Nkabinde the newly appointed Corporate Service Executive effective 1 November 2017 has more 
than 20 (twenty) years of experience working in the public service, and more than ten years in the skills development 
fraternity. She is driven and always content to see fruitionof any programme that she embarks on. She has obtained 
a Bachelor of Arts in Education, a Bachelor of Education; Diploma  in Human Resources Management; Project 
Management Certificate and several certificates in skills development programmes. She previously held positions in 
the education and training fraternity namely PSETA as Learning Programmes Manager; Department of Labour 
EmploymentEmployment and Skills Development Agency (ESDA) as a Deputy Director; AgriSETA as Surplus Project Manager; 
TETA as Education Training  & Development Practitioner; Siyaya Skills Institute as Skills Development  Manager and 
Human Resources Generalist; and an HOD at a school in the North West.

She is passionate about Human Resources Utilisation and Development which has to do with development of 
employees through training in learning programmes, mentorship and performance manegement development 
systems; and employee health and wellness which focuses on the development and implementation of effective 
programmes aimed at enhancing the quality of work life within an organisation. 

When asked about her take on developing others and mentorship she said “I strongly believe in teamwork. My 
approach has always been none of us is better than all of us, when I lead a team of surbordinates, I always ensure 
that all team members understand firstly what my role as a manager is, and secondly to know what the responsibility 
areas of each team members are. Also when a new team member join my team I put together a mentoring 
programme for that employee so that I hold them by hand for a certain period until they are able to work on their own. 
It is important to mentor surbodinates as it allows and promote seamless succession when one vacates a position. 
I I believe that each and every team member is a manger in their  area of responsibility. For example, an administrator 
responsible for administrative work is a manager in that particular area. I mentored learners, interns and data 
captureres in the various positions I previously held. And some of the people I mentored have grown in their careers 
occupying permanent positions as ETDP practitioners as well as management positions”.

“Skills development is my passion and mentorship for me  has everything to do offering emotional support to the 
mentee and does not end with on the job training and being a role model. As a mentor its important that we inspire 
mentees and build them by inculcating that I CAN spirit.”






